The NRHSN is an initiative
of the Australian
Government Department
of Health administered by
the Consortium of Rural
Workforce Agencies

about us

National Rural Health Student
Network

The National Rural Health Student Network (NRHSN)
represents the future of rural health in Australia. It has more
than 10,000 members who belong to 29 university Rural Health
Clubs from all states and territories.
It is Australia’s only multidisciplinary student health network,
bringing together people studying medicine, nursing and allied
health, encouraging them to pursue rural health careers.
The NRHSN aims to:


provide a voice for students who are interested in
improving health outcomes for rural and remote
Australians; and



promote rural health careers to students and
encourage students who are interested in practising in
rural health care.

The NRHSN and its Rural Health Clubs offer rural experience
weekends, career information sessions and professional
development activities as well as providing a social base for
students at university and when on rural placement.
The student network leaders also advocate on behalf of health
students of all disciplines - including opportunities for more
rural placements and training support.

Rural Workforce Agencies
The NRHSN is an initiative of the Australian Government
Department of Health administered as a consortium by the
Rural Workforce Agencies. The NSW Rural Doctors Network is
the RWA managing the NRHSN on behalf of the Consortium.
Each Australian State and the Northern Territory is served by a
government-designated RWA that works to improve access to
high-quality healthcare for people in remote, regional and rural
Australia. RWAs do this through a range of programs, services
and initiatives that attract, recruit, retain and support GPs,
nurses and allied health professionals in rural and remote
communities.

Contact us
National Rural Health Student Network
PO Box 1111
Mascot NSW 1460
02 8337 8100
info@nrhsn.org.au
www.nrhsn.org.au
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1 Election Process
1.1 Key Dates
Applicants must ensure they are available for the below key periods:

Timeline

Item

Mid December 2020

Internal election process

15 December 2020

Applications open

25 December 2020

Applications close

29 December 2020

Voting open

8 January 2021

Voting close

January 2021

Handover

1.2 Internal Election Process
As per the NRHSN Member Manual, the 2020 NRHSN Executive Committee members have confirmed:


Their intention to fulfil a 2nd term in the Executive Committee in 2021



The position in which they intend to fulfil a 2nd term in the Executive Committee in 2021

If two people elected to move into the same role for their second term, an internal election is called (the current
Executive Committee members vote and the candidate with the majority of votes is successful).
From this process, the following 2020 NRHSN Executive Committee members have elected to fulfil a second term
in the following positions in the 2021 NRHSN Executive Committee:


Chair – Jocelyn Ledger

As per the 2021 NRHSN Executive Committee update, a new executive structure has been formed. The 2021 NRHSN
Executive Committee that was elected in July 2020 has elected to fulfill a new role in the following positions:


Internal Executive Vice Chair – Katie Baronie Shaw



External Executive Vice Chair – Jean-Baptiste Philibert

1.3 Positions Open for External Applications
The following positions are now available for application for the 2021 NRHSN Executive Committee:


Secretary



Sponsorship and Publications Officer



Social Media Officer
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1.4 Application
Written applications are to be completed in the Application Form by the closing date at 11.45pm AEDT on 25
December 2020.
All positions on the Executive Committee are applied for as an individual.
Candidates can apply for more than one position on the Executive Committee but can only be elected into one
position.
Written applications must include:


An introduction to the nominee (no more than 300 words)



A CV (no more than 500 words)



Response to the key selection criteria in the position descriptions (no more than 1000 words)

To apply, please follow the following links for the relevant positions:


Secretary www.nrhsn.org.au/2021-secretary-nomination



Sponsorship and Publications Officer www.nrhsn.org.au/2021-sponsorship-and-publications-officer-nomination



Social Media Officer www.nrhsn.org.au/2021-social-media-officer-nomination

1.5 Voting
Voting will be in accordance with the NRHSN Member Manual.

1.6 Handover
The individuals elected will formally take on their roles at the Executive Committee Handover meeting.
From the time when successful nominees are formally announced, they will be involved in the NRHSN as an
observer (i.e. copied into emails and attending teleconferences) until the formal Executive Committee Handover
meeting.
The previous Executive members will provide an advisory role to the incoming Executive until a date agreed to by
all parties.
For any questions regarding the positions, please contact the 2021 NRHSN Executive Committee at
executivecommittee@nrhsn.org.au
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2.1 NRHSN Council

Secretary

Allied Health Officer

Community and
Advocacy Officer

Sponsorship and
Publications Officer

Indigenous Health
Officer

Social Media Officer

Medical Officer
Nursing and
Midwifery Officer
- Term:
determined by
Club
- 1 vote per Club

Presidents of each Rural Health Club (29)
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Council

Internal Vice
Chair

Council

External Vice
Chair

Executive Committee

- 2-year term
- Rolling
structure
- 1 vote per
Executive
Committee
member

Executive
Executive
Committee

Chair

executive committee ‘21
NRHSN Council consists of:


29 RHC Representatives (Club Presidents)



NRHSN Executive Committee, which is made up of:
o

Chair

o

External Vice Chair

o

Internal Vice Chair

o

Secretary

o

Allied Health Officer

o

Community and Advocacy Officer

o

Indigenous Health Officer

o

Medical Officer

o

Nursing and Midwifery Officer

o

Sponsorship and Publications Officer

o

Social Media Officer



The NRHSN Executive Officer is a representative of the Consortium of Rural Workforce Agencies (RWAs) and
sits on the Executive Committee. The role of NRHSN Executive Officer is to provide relevant updates on the
Consortium’s contractual and financial management of the NRHSN Program’s contract with the Department of
Health. The Consortium is required by the Department of Health to manage the financial records and reporting
obligations and act as the conduit between the NRHSN and the Department of Health.



The role of the Executive Committee is to work together to lead and support the Council and RHCs to achieve
the NRHSN’s aims and priorities, as agreed between the NRHSN and its administrator, the Consortium of
RWAs.



Executive Committee members are responsible for being the main contact for their allocated Rural Health
Clubs and stakeholders to ensure a consistent point of contact.

Council members:


Attend all Face to Face meetings (normally two) held annually;



Participate in teleconferences involving the Clubs in their region or relevant portfolio;



Ensure they discuss voting and election decisions with the Executive of their Club;



Vote on behalf of their Club with the Club’s decision which may not necessarily be their own personal opinion;



Ensure reports are submitted on behalf of their Club to NRHSN by due dates; and



Disburse relevant information from the NRHSN to their Club members or Working Group members and
maintain strong communication between their Club or Working Group and the NRHSN.

The NRHSN Executive Committee follows the below terms:


Positions are held for a 2-year period;
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Applicants can choose to hold the same position for two years or elect to move roles in the second year (e.g.
could hold the Allied Health Officer role for two consecutive years or could hold the Allied Health Officer in the
first year and then Chair in the second year).
o

It is recommended that the Chair role is only held for one year.

o

If two people elect to move into the same role in their second year, an internal election can be called
(the current Executive Committee members vote and the candidate with the majority of votes is
successful). This occurs before vacated roles are opened for applications by all NRHSN members;



Rolling structure – only half of the Committee is up for re-election each year;



All positions on the Executive Committee are to be applied for as an individual;



Candidates can apply for more than one position on the Executive Committee, but can only be elected into
one position;



It is essential applicants have had previous experience in a senior RHC executive/committee role;



It is advised that NRHSN Executive Committee members do not hold a RHC Executive position at the same
time to ensure either role can be fulfilled appropriately, due to the high level of commitment required alongside
university requirements;



In any term, there is preference that the Chair, Vice Chair and Secretary represent at least two disciplines and
two universities (and preferably from at least two different States/Territories);



In any term, the Executive Committee should represent allied health, nursing and/or midwifery and medicine;
and



Applicants will be voted on per Executive Committee role. The applicant that receives the most votes for an
Executive Committee role will be successfully elected into that role.

2.2 Annual Business Plan
The NRHSN annual Business Plan is developed prior to the commencement of each year by the Executive
Committee in consultation with the Consortium of RWAs. The Business Plan determines the NRHSN priorities
for the year and the activities required to achieve these.
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3 Position Descriptions
Chair

3.1

The role of the NRHSN Chair is to lead and support the NRHSN Executive Committee, Council and RHCs to
achieve the NRHSN’s aims and priorities, as agreed between the NRHSN and its administrator, the Consortium of
RWAs.
Responsibilities


Provide national leadership and support to the NRHSN Executive Committee, Council and RHC to achieve the
NRHSN’s aims and priorities, as developed and agreed between the NRHSN and its administrator, the
Consortium of RWAs (as per the annual NRHSN Business Plan process).



Ensure NRHSN member views are represented appropriately and professionally.



Ensure NRHSN member views are sought and included in NRHSN documentation and communication e.g.
Member surveys, position papers/statements developed and approved.



Ensure appropriate and agreed review processes are followed for NRHSN reports, submissions, policies, meeting
attendance and general representation on behalf of the NRHSN (refer to NRHSN Expectations and
Communications Principles).



Assist in the development of the future direction of the NRHSN.



Contribute to NRHSN publications and communications e.g. NRHSN e-Newsletter update.



Represent the view of the Network (and not your individual viewpoints) in forums as required e.g. media
interviews, stakeholder meetings, conference abstracts and presentations.



Attend and chair NRHSN Executive Committee, Council and regional RHC Meetings (face-to-face and
teleconference) as per the annual Business Plan.



Attend, participate in and report back on stakeholder meetings, teleconferences, conference and events as per
the NRHSN Business Plan.



Maintain regular contact and liaison with RHCs.



Report back to Executive Committee on stakeholder activities/engagement, RHC activities etc.



Ensure annual NRHSN Business Plan priorities are progressing and reported on.

Key Selection Criteria (KSC)
The following key selection criteria are to be addressed as part of an application for the position.
1. Access to email, phone and internet for communication throughout the term.
2. Availability for travel to attend RHC, stakeholder and NRHSN events and meetings throughout the term.
3. Previous experience within the NRHSN at national and/or Club level.
4. Interest and involvement in rural health.
5. Demonstrated previous leadership roles/experience/development.
6. Demonstrated previous experience in presenting at conferences, meeting with stakeholders, media engagement.
7. Demonstrated an understanding of the role of the Executive Committee within the NRHSN.
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8. Demonstrated previous understanding or commitment of a multi-disciplinary approach to rural and remote health.
9. Demonstrated knowledge and understanding of NRHSN publications, resources and position/priority papers.
10. Demonstrated previous experience in representing a representative body’s views and not personal views.
11. Demonstrated previous experience in ensuring timelines for tasks are met in relation to self and others.
12. Demonstrated an understanding or experience in professional behaviour.
13. Demonstrated previous experience/ability to work cohesively in a team.
14. Demonstrated the ability to work in close collaboration with the Consortium of RWAs and/or an administrator.

3.2 Vice Chair
The role of the NRHSN Vice Chair is to support the Chair to lead and support the NRHSN Executive Committee,
Council and RHCs to achieve the NRHSN’s aims and priorities, as agreed between the NRHSN and its
administrator, the Consortium of RWAs.
Responsibilities


Provide national leadership and support to the NRHSN Executive Committee, Council and RHCs to achieve the
NRHSN’s aims and priorities, as developed and agreed between the NRHSN and its administrator, the
Consortium of RWAs (as per the annual NRHSN Business Plan process).



Ensure NRHSN member views are represented appropriately and professionally.



Ensure NRHSN member views are sought and feed into NRHSN documentation and communication e.g.
Member surveys, position papers/statements developed and approved.



Ensure appropriate and agreed review processes are followed for NRHSN reports, submissions, policies, meeting
attendance and general representation on behalf of the NRHSN (refer to NRHSN Expectations and
Communications Principles).



Contribute to NRHSN publications and communications e.g. NRHSN e-Newsletter update.



Represent the view of the Network (and not individual viewpoints) in forums as required e.g. media interviews,
stakeholder meetings, conference abstracts and presentations.



Attend and participate in NRHSN Executive Committee, Council and regional RHC Meetings (face-to-face and
teleconference) as per the annual Business Plan.



Attend, participate in and report back on stakeholder meetings, teleconferences, conference and events as per
the NRHSN Business Plan.



Maintain regular contact and liaison with RHCs.



Chair Working Groups as required.



Report back to Executive Committee on stakeholder activities/engagement, RHC activities etc.



Ensure annual NRHSN Business Plan priorities are progressing and reported on.

Key Selection Criteria (KSC)
The following key selection criteria are to be addressed as part of an application for the position.
1. Access to email, phone and internet for communication throughout the term.
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2. Availability for travel to attend RHC, stakeholder and NRHSN events and meetings throughout the term.
3. Previous experience within the NRHSN at national and/or Club level.
4. Interest and involvement in rural health.
5. Demonstrated previous leadership roles/experience/learnings.
6. Demonstrated previous leadership support roles/experience/learnings.
7. Demonstrated previous experience in presenting at conferences, meeting with stakeholders, media interviews.
8. Demonstrated an understanding of the role of the Executive Committee within the NRHSN.
9. Demonstrated previous understanding or commitment of a multi-disciplinary approach to rural and remote health.
10. Demonstrated knowledge and understanding of NRHSN publications, resources and position/priority papers.
11. Demonstrated previous experience in representing a representative body’s views and not personal views.
12. Demonstrated previous experience in ensuring timelines for tasks are met in relation to self and others.
13. Demonstrated an understanding or experience in professional behaviour.
14. Demonstrated previous experience/ability to work cohesively in a team.
15. Demonstrated the ability to work in close collaboration with the Consortium of RWAs and/or an administrator.

3.3 Secretary
The role of the NRHSN Secretary is to support the Chair and Vice Chair to lead and support the NRHSN Executive
Committee, Council and Rural Health Clubs (RHCs) to achieve the NRHSN’s aims and priorities, as agreed
between the NRHSN and its administrator, the Consortium of RWAs.
Responsibilities


Provide national leadership and support to the NRHSN Executive Committee, Council and RHCs to achieve the
NRHSN’s aims and priorities, as developed agreed between the NRHSN and its administrator, the Consortium of
RWAs (as per the annual NRHSN Business Plan process).



Ensure NRHSN member views are represented appropriately and professionally.



Ensure NRHSN member views are sought and feed into NRHSN documentation and communication e.g.
Member surveys, position papers/statements developed and approved.



Ensure appropriate and agreed review processes are followed for NRHSN reports, submissions, policies, meeting
attendance and general representation on behalf of the NRHSN (refer to NRHSN Expectations and
Communications Principles).



Contribute to NRHSN publications and communications e.g. NRHSN e-Newsletter update



Represent the view of the Network (and not individual viewpoints) in forums as required e.g. media interviews,
stakeholder meetings, conference abstracts and presentations.



Attend and minute NRHSN Executive Committee, Council and regional RHC Meetings (face-to-face and
teleconference) as per the annual Business Plan.



Attend, participate in and report back on stakeholder meetings, teleconferences, conference and events as per
the NRHSN Business Plan.



Maintain regular contact and liaison with RHCs.



Chair Working Groups, as required.
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Report back to Executive Committee on stakeholder activities/engagement, RHCs etc.



Ensure annual NRHSN Business Plan priorities are progressing and reported on.



NRHSN Council voting administration i.e. communication and collation.



Administer Executive Committee and Council meetings i.e. determine availabilities, draft agenda, circulate
agenda and relevant documents prior to meetings, book NRHSN teleconferences facilities with RWA staff and
circulate details to teleconference participants, take minutes and action items at meetings and distribute to
attendees and other relevant NRHSN members or RWA staff.

Key Selection Criteria (KSC)
The following key selection criteria are to be addressed as part of an application for the position.
1. Access to email, phone and internet for communication throughout the term.
2. Availability for travel to attend RHC, stakeholders and NRHSN events and meetings throughout the term.
3. Previous experience within the NRHSN at national and/or RHC level.
4. Interest and involvement in rural health.
5. Demonstrated previous leadership roles/experience/learnings.
6. Demonstrated previous leadership support roles/experience/learnings.
7. Demonstrated previous Committee secretariat roles/experience.
8. Demonstrated previous experience in presenting at conferences, meeting with stakeholders and media
interviews.
9. Demonstrated understanding of the role of the Executive Committee within the NRHSN.
10. Demonstrated previous understanding or commitment of a multi-disciplinary approach to rural and remote health.
11. Demonstrated knowledge and understanding of NRHSN publications, resources and position/priority papers.
12. Demonstrated previous experience in representing a representative body’s views and not personal views.
13. Demonstrated previous experience in ensuring timelines for tasks are met for self and others.
14. Demonstrated an understanding or experience in professional behaviour.
15. Demonstrated previous experience/ability to work cohesively in a team.
16. Demonstrated ability to work in close collaboration with the Consortium of RWAs and/or an administrator.

3.4 Officers
The role of the NRHSN Officers is to support the Chair, Vice Chair, Secretary and Officers to lead and support the
NRHSN Executive Committee, Council and Rural Health Clubs (RHCs) to achieve the NRHSN’s aims and
priorities, as agreed between the NRHSN and its administrator, the Consortium of RWAs.
Responsibilities


Provide national leadership and support to the NRHSN Executive Committee, Council and Rural Health Clubs
(RHCs) to achieve the NRHSN’s aims and priorities, as developed and agreed between the NRHSN and its
administrator, the Consortium of RWAs (as per the annual NRHSN Business Plan process).
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Ensure NRHSN member views are represented appropriately and professionally.



Ensure NRHSN member views are sought and feed into NRHSN documentation and communication e.g.
Member surveys, position papers/statements developed and approved.



Ensure appropriate and agreed review processes are followed for NRHSN reports, submissions, policies, meeting
attendance and general representation on behalf of the NRHSN (refer to NRHSN Expectations and
Communications Principles).



Contribute to NRHSN publications and communications e.g. NRHSN e-Newsletter update.



Represent the view of the Network and not your individual viewpoint in forums as required e.g. media interviews,
stakeholder meetings, conference abstracts and presentations.



Attend and participate in NRHSN Executive Committee, Council and regional RHC Meetings (face-to-face and
teleconference) as per the annual Business Plan.



Attend, participate in and report back on stakeholder meetings, teleconferences, conference and events as per
the NRHSN Business Plan.



Maintain regular contact and liaison with RHCs.



Chair Working Groups, as required.



Report back to Executive Committee on stakeholder activities/engagement, RHC activities etc.



Ensure annual NRHSN Business Plan priorities are progressing and reported on.

Key Selection Criteria (KSC)
The following key selection criteria are to be addressed as part of an application for the position.
1. Access to email, phone and internet for communication throughout the term.
2. Availability for travel to attend RHC, stakeholders and NRHSN events and meetings throughout the term.
3. Previous experience within the NRHSN at national and/or RHC level.
4. Interest and involvement in rural health.
5. Demonstrated previous leadership support roles/experience/learnings.
6. Demonstrated previous experience in presenting at conferences, meeting with stakeholders, media interviews.
7. Demonstrated an understanding of the role of the Executive Committee within the NRHSN.
8. Demonstrated previous understanding or commitment of a multi-disciplinary approach to rural and remote health.
9. Demonstrated knowledge and understanding of NRHSN publications, resources and position/priority papers.
10. Demonstrated previous experience in representing a representative bodies views and not personal views.
11. Demonstrated previous experience in ensuring timelines for tasks are met for yourself and for others.
12. Demonstrated an understanding or experience in professional behaviour.
13. Demonstrated previous experience/ability to work cohesively in a team.
14. Demonstrated ability to work in close collaboration with the Consortium of RWAs and/or an administrator.
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4 CONTACT INFORMATION
4.1 NRHSN
Consortium of Rural Workforce Agencies
Phone

02 8337 8100

Fax

02 8337 8110

Email

info@nrhsn.org.au

Address

PO Box 1111
Mascot NSW 1460

Website

www.nrhsn.org.au

NRHSN Executive Committee
Email

executivecommittee@nrhsn.org.au
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